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Projected Date Initiative Status  
September 3, 2019 Staff toolkits were developed to ensure that each staff 

member has additional resources relative to responding 
to bias and sensitive situations including how to respond 
to questions around diversity and cultural proficiency.  

 
X 

September 3, 2019 The 2019-20 Opening Day message was based on “The 
Danger of a Single Story,” a TED Talks video by 
Chimamanda Ngozi Adichie. The central message of 
the video is that stereotypes create single stories. 
Superintendent Pero reminded staff that there is no 
simple single story for PCSD but a broad story of 
collaboration, a student-centered environment, and 
continuous improvement.  

 
 
 

X 

September 3, 2019 The Transportation Department participated in Dignity 
for All Students Act (DASA) training.   
 

 
X 

September 9, 2019 A first reading of the Board of Education’s Policy 8340 
Textbook which included revisions from instructional 
materials to better reflect a commitment to inclusivity 
was conducted on this date.  
 

 
X 

September 22 -24, 
2019 

Superintendent Pero attended a workshop at the New 
York State Superintendents Conference titled, 
“Connecting with ALL Kids.”   
 

 
X 

Mid-September The Fall District Quarterly Newsletter contained articles 
about the District’s various equity and inclusion 
initiatives to inform the PCSD community about this 
extensive District-wide effort.  

 
X 

Mid-September-
October 

Central Office administrators analyzed the findings 
from the culture/climate survey to determine areas in 
need of improvement. These findings are being 
processed further by the Inclusivity Advisory 
Committee.   

 
X 

September/October DASA brochures were updated and shared with PTSA 
to ensure that parents have access to the most updated 
information on this topic.   
 
 
 

 
X 



Projected Date Initiative Status 
October PCSD hosted nine high school students from Modi’in, 

Israel for 10 days. During their stay, educators from 
Modi’in, Israel spent a week visiting and working in 
schools throughout our District. This annual visit 
promotes peace and connection between students from 
both countries and allows them to share ideas and 
cultural customs.  
 
 

 
 
 

X 

October – 
November 

Code of Conduct committee recommendations were 
shared with the Inclusivity Advisory Committee to 
process. Then, the Board of Education held a Public 
Hearing on the Code of Conduct.  

 
X 

October 11, 2019 Staff participated in an equity and inclusion training 
seminar on Superintendent’s Conference Day called, 
“Cultural Proficiency in Our Schools.”  

 
X 

October 19-21 Several administrators attended the School 
Administrators Association of New York State 
(SAANY) conference on “Educate for Equity” to 
receive additional professional development on this 
topic.  

 
 

X 

November 14, 
2019 

PCSD Directors of Special Education and Athletics met 
with representatives from the Town of Pittsford 
Recreation Department, Rotary/Interact Club, Special 
Olympics and Best Buddies to form an Inclusion 
Partnership. This partnership promotes the inclusion of 
individuals with disabilities across our schools and 
community.  
 

 
 

X 

November 15, 
2019 

PCSD librarians presented the findings from their 
Diversity Audit at the American Association of School 
Librarians Conference held in Louisville, KY. The 
purpose of the Diversity Audit was to ensure that 
students see themselves in literature and materials 
available to them and also have a window into the life 
experiences of others.  
 
 
 
 
 
 
 
 
 

 
 

X 



Projected Date Initiative Status 
November 21, 
2019 

PCSD students attended the first community-wide 
program hosted by the Levine Center to End Hate at the 
Jewish Federation. The program featured two speakers, 
Pardeep Kaleka and Arno Michaelis. Kaleka is the son 
of the leader of a Sikh temple in Oak Creek, Wisconsin 
who was killed, along with five others, when a white 
supremacist opening fire in 2012. Michaelis is a former 
skinhead who helped start the gang that produced the 
Oak Creek shooter. Kaleka and Michaelis have 
developed a deep friendship and founded an educational 
organized called Serve2Unite that is committed to 
helping young adults establish a healthy sense of 
identity, purpose and belonging. The Levine Center 
assisted PCSD with securing these speakers for the 
ROC2Change Student Summit on Race.  
 
 
 

 
 
 
 
 

X 

November 22, 
2019 

Mendon and Sutherland High Schools hosted the 9th 
ROC2Change Student Summit on Race. ROC2Change 
is a student-led event and brings together hundreds of 
students from across Monroe County to engage in 
facilitated dialogue with their peers related to race, 
racism, the implications of internalized racism, non-
racist and anti-racist behavior.  
Learn more: Link to ROC2Change webpage 

 
 
 

X 

November 2019 Administrators and lead teachers participated in a four-
day “Culturally Responsive Education” workshop. This 
is the same workshop that all of the District’s 
elementary principals, several teachers as well as some 
administrators attended over the summer.  

 
 

X 

November 2019 – 
January 2020 

The proposed equity policy was drafted, reviewed by 
the Inclusivity Advisory Committee and sent to the 
Board of Education for approval.  

 
X 

December 2, 2019 The November/December edition of the 
Superintendent’s eNewsletter contained an article titled, 
“A Message from Superintendent Pero: Cultural 
Proficiency Training and Engagement Continues with 
Focus Groups and School Strength Reviews” to inform 
the PCSD community about the District’s work with 
Generation Ready. This edition of the eNewsletter also 
contained information about the ROC2Change Student 
Summit on Race.  
 
 

 
 
 

X 



Projected Date Initiative Status 
December 2, 2019 Staff participated in an all-day training session with 

Generation Workshop called “Transforming 
Professional Practice” as part of the District’s cultural 
proficiency initiative.  

 
X 

December 3, 2019 Generation Ready visited Sutherland High School to 
conduct focus groups and perform a school environment 
assessment to identify areas in need of improvement.  

 
X 

December 3, 2019 Monroe County Superintendents learned about the 
Jewish Federation’s initiatives and resources in order to 
strengthen their relationship with this organization.   

 
X 

December 4, 2019 Generation Ready visited Mendon High School to 
conduct focus groups and perform a school environment 
assessment to identify areas in need of improvement.  

 
X 

December 9, 2019 Generation Ready visited Calkins Road Middle School 
to conduct focus groups and perform a school 
environment assessment to identify areas in need of 
improvement.  
 
 
 

 
X 

December 10, 
2019 

Generation Ready visited Barker Road Middle School 
to conduct focus groups and perform a school 
environment assessment to identify areas in need of 
improvement.  

 
X 

September – 
December 

19 staff members received a certification to conduct 
community-building restorative circles. Restorative 
circles foster relationships, build a sense of community 
and assist with responding to conflict.  

 
X 

January 13, 2020 Clerical staff who were not a part of the building-level 
work on Superintendent’s Conference Day participated 
in a “Cultural Proficiency in our Schools” presentation.  

 
X 

January 29, 2020 Eleven Mendon and Sutherland High School student-
athletes and three coaches participated in a half-day 
diversity and inclusion leadership training. Section V of 
the New York State Public High School Athletic 
Association (NYSPHSAA) brought together student-
athletes, coaches and athletic directors from 40 
Rochester area high schools for the leadership 
workshop, which was facilitated by The Ross Initiative 
in Sports for Equality (RISE).  The workshop was 
designed to empower sports administrators, coaches and 
athletes to be leaders in discussing and addressing 
matters of racism, prejudice, diversity and inclusivity 
within their teams, schools and communities.  
 

 
 
 
 
 

X 



Projected Date Initiative Status 
February 2020 ROC2Change planning committee students will conduct 

a follow-up presentation at a Board of Education 
meeting to share what they learned from hosting this 
event and the changes they plan to implement in their 
schools.  

 
 

X 

February 11, 2020 Staff will participate in an all-day training session 
called, “Transforming Professional Practice” that will 
be facilitated by Generation Ready. 
 
As part of a series of workshops, Generation Ready’s 
“Transforming Professional Practice” session allows 
participants to take a deeper look at achievement gap 
correlations and expand their understanding of how to 
effectively use Cultural Proficiency tools as a guide to 
addressing access and achievement issues 
 

 
 

X 

Current – Spring 
2020 

Librarians completed the process of the library diversity 
audit which included reviewing each of the 25,000 titles 
in their building’s library collection. Librarians 
identified multiple characteristics related to diversity 
including, but not limited to race, ethnicity, gender, 
culture, religion, neurodiversity and gender identity of 
the author, main characters and supporting characters in 
each title. The purpose of this audit was to ensure that 
students see themselves in literature and materials 
available to them and also have a window into the life 
experiences of others. 

 
 
 

X 

Spring 2020 Staff will participate in an all-day training session 
called, “Identifying Systemic Barriers” that will be 
facilitated by Generation Ready. 
 
  

 
 

Spring 2020 Generation Ready will assist with the creation of a 
strategic plan based on findings from the school visits, 
focus groups and data points as part of the District’s 
cultural proficiency initiative.  
 

 
On track – 
awaiting 
reports 

 
 


